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2114 W. Grant Rd - #110







Tucson, AZ  85745-1141

Ramon Valadez, Chairman, District 2, Pima County Board of Supervisors

Sharon Bronson, District 3, Pima County Board of Supervisors

Ray Carroll, District 4, Pima County Board of Supervisors

Ann Day, District 1, Pima County Board of Supervisors

Richard Elias, District 5, Pima County Board of Supervisor

130 W. Congress, 11th Floor

Tucson, AZ  85701

Dear Supervisors Valadez, Bronson, Carroll, Day, and Elias:

On behalf of the Pima County Retirees Association (PCRA), we would like to update the Board on issues pertaining to the decision last July to terminate County health insurance for pre-Medicare Retirees.

· Retiree Health Insurance Cost Increases Have Skyrocketed
The ASRS/United Health Care plan raised rates on January 1st.  Most Retirees with ASRS/UHC are now paying out of pocket health insurance premiums 3 to 5 times higher than they paid in June, 2010.  One Retiree’s insurance premium has gone from $180 in June to $1100 in January (a six fold increase).  In addition to monthly premiums, the ASRS/United plan has increased copays and reduced the number of “covered” services. The same is true with the ASRS dental plan.  Many Retirees now face the virtual elimination of their pensions. As a result, Retirees are dropping coverage for themselves, their dependents, and/or are forced to take early Social Security.  

· Retirees most affected by these increases
Based on the County’s 2009 EEO 100 Report* data, Retirees most impacted by these huge increases include:

Lower Income  - 77% of County employees make less than $55,000 per year, (38%- the largest single category make between $33,000 and $42,900); 

Minorities - over 50% of the County workforce; and 

Women - make up over 50% of the County workforce.

· Cost Discrepancies Have Not Been Addressed
The County Administrator reported that the 670 pre-Medicare Retirees would cost the County an additional $14+ million ($21,000 per Retiree). The basis for this estimate has never been corroborated. The City of Tucson is able to ensure its 1,300 pre-Medicare Retirees for $9.8 million ($8,900 per Retiree) annually. How is it that the City can insure its Retirees so much cheaper than the County?

· Continued Concerns about Conflict of Interest

The issue of the County forcing Retirees from less expensive to more expensive United Health Care coverage has never been addressed by anyone associated with Pima County Government.  This coupled with the large premium increases demanded by this insurance carrier heightens concerns about  a possible conflict of interest between Pima County and United Health Care. 

· Refusal to apply for Federal assistance
As of this date, Pima County has refused to even consider applying for Federal financial assistance to help defray the costs of continuing Retiree health insurance. Both local Congressional Offices have provided confirmation that the County is eligible to apply. The City of Tucson has applied for funds to defray the cost of continuing pre-Medicare Retiree insurance.  If approved, these funds would be used by UHC (or any carrier contracted by Pima County) to pay claims made by Retirees.

· Retiree Complaints to the Arizona Attorney General
The Arizona Attorney General’s Office is currently conducting an investigation of age discrimination brought by several Retirees.  A second round of interviews begins this week. Retirees were forced to take this step because the County has refused to meet and mediate this issue despite many appeals both privately and at Board of Supervisor meetings.   

· Formation of the Pima County Retirees Association
We have formed a Pima County Retirees Association (PCRA) to work on this issue and to support the rights, pensions and benefits of current and future Retirees.  We hope to model PCRA after the City of Tucson Retiree Association. We would hope that Pima County would model the behavior of the City of Tucson in working closely with its Retirees on issues of mutual concern.  

Based on our collective experience as employees working with both the Board and County Administration, we are frankly baffled by the County’s handling of this issue.  A majority of the Board appears uninterested in working with Retirees to find solutions to this problem.  A majority of the Board appears unwilling to even consider seeking Federal  support or utilize available contingency funds.  A majority of the Board appears to approve an insurance carrier that charges premiums far higher than its local competitors. Finally, a majority of the Board appears to approve dropping economically vulnerable Retirees (including women and minorities) from affordable health coverage -which not only represents a broken promise but is clearly inconsistent with the intent of the recently enacted Affordable Care Act.

Please reconsider your decision.  Each month that goes by forces more and more Retirees to decide between having health insurance or a having a viable monthly pension. We remain ready to assist you in resolving this situation and build a new and positive relationship between Pima County and its Retirees.

Sincerely,

Mike Humphrey

Member

Pima County Retirees Association (PCRA)

www.PimaCountyRetirees.org
www.twitter.com/pimacounty     

www.facebooks.com/pimacounty
*Estimates derived from the Pima County 2009 EEO 100 Report. Pima County has refused to provide either Retiree contact information or demographic/income information on retirement-eligible employees.
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